 Child Protection Flow Chart 
	
Centre Management

Contact the Nominated Supervisor
and/or  Educational Leader as soon
as practical to do so

They will then help you with further
Reporting including to the Parent
Committee President

If the allegations are against the
Nominated Supervisor or Educational
Leader or you fell they are not taking
you seriously then you can talk to
the Parent Committee yourself or call
Child Protection Helpline on
132 1111

You are encouraged to use the   Mandatory Reporter   Guide before making a report to the Helpline. eReporting may be used for non-imminent suspected risk of significant harm reports.

Follow Centre Child Protection and Disciplinary Action Guidelines 
	
The School

As the service is located on school premises we have an obligation to report it to the school principal.
	
Office of the Children’s Guardian 

You do not need to inform the NSW Office of the Children’s Guardian Working With Children’s Check at the allegation stage.



Then report it to:
Remember, your first consideration is the welfare of the child.
Are they at risk of further harm?
If you think the matter is a criminal offence, report it to the police immediately 000


When an allegation is made whether by a child or young person, employee, anonymous tip or because of your own observation

During the Investigation Process 
Notify the Police if Criminal Activity is discovered 









Centre Management


Chapter 16A of the Children and Young Persons (Care and Protection)  Act 1998 allows agencies to exchange information relating to the safety, welfare  and wellbeing of a child or children in care.



The School



Continue to maintain regular communication

Office of the Children’s Guardian 

If the accused person leaves employment before you have made a finding you may provide information to
The Office of the Children’s Guardian under the provision of Chapter 16A



Centre Management

[bookmark: _GoBack]Communicate the outcome to all Committee Members and the Educators and families on a need to know bases.


The School



Communicate with the school the outcomes and actions taken 

Office of the Children’s Guardian 

If an allegation of workplace misconduct has been sustained and it involves sexual misconduct, grooming or serious physical assault you must report it using your employer registration details.  

At the completion of your investigation, when a final determination is made

