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	Purpose
	To ensure every precaution is taken to protect all onsite from harm and any hazards likely to cause injury.



Policy Statement
The Centre is committed to ensuring the health and safety of all employees, children, parents, volunteers and other visitors at the Centre.
Centre management has a responsibility to comply and consult with employees, visitors and patrons according to the following legislations relating to WHS:
· The Work Health And Safety Act 2011
· The Work Health And Safety Regulation 2017
· The Workers Compensation Act 1987
· The Workplace Injury Management and workers Compensation Act 1998
The Centre will ensure effective WHS consultations will occur within the workplace.
Procedures 

All employees will understand their legal obligation to identify and report all WHS issues during their induction process.
Supervisors and management will consult and inform employees on any changes to regulation or WHS issues or risks through Educator meetings, daily communication and weekly reflection meetings.
An elected representative will be responsible for follow up on any WHS concern of the employees. 
Employees of the Centre have an obligation under the Work Health and Safety Act 2011 to follow these requirements:
· Cooperate with any requirements to ensure the health, safety and welfare of the employee and all on site
·  Employees must not intentionally or recklessly interfere with, or misuse any equipment pertaining to or provided for the work health, safety and welfare of others. Included but not limited to storage of cleaning products and materials and use of personal protective equipment (PPE)
· Employees must be familiar with how to identify hazards and the principles of controlling risk.
· Employees must be aware of their duties and responsibility in reporting hazards to the employer or staff representative.
Any employee who is unable to adhere to or follow the WHS requirement must consult with their employer.
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	· WHS Act and Regulations 2011
· The Work Health And Safety Regulation 2017
· The Workers Compensation Act 1987
· The Workplace Injury Management and workers Compensation Act 1998
· Centre’s Work Health and Safety Policy
· Centre’s Return to Work Program






	
	AXP Internal
	Page 2 of  2



image1.jpeg




