

Wahroonga After School Care Centre Incorporated
P.O. Box 489, Wahroonga, N.S.W 2076
Phone: 0428 914 394


	Title:
	Professional Code of Conduct Policy

	Version:
	5.0
	Last Edited:
	June 25
	Approved by Committee:
	November 25

	Purpose:
	The purpose of this policy is to provide an understanding that as Educators at Wahroonga After School Care Centre we are committed to providing and fostering secure respectful and reciprocal relationships with all Educators, children, families and the community,whilst providing a child safe environment.


Statement

As Educators we believe in fostering secure, respectful, and reciprocal relationships and promoting safety, wellbeing and empowerment of children. We will do this by …
· Ensuring the rights and best interests of children are paramount in every decision and interaction made.
· Creating a welcoming and friendly environment in our Centre.
· Nurturing children’s optimism, happiness and sense of fun.
· Being inclusive of all children and their families as well as fellow Educators  
· Respecting the wide cultural diversity in the families  who attend the Centre 
· Recognising the role of families as the first and most influential educators of children.
· Maintaining a professional attitude and relationship with children and their families.
· Supporting and respecting the decisions of families regarding their child.
· Respecting children and their families’ right to privacy and confidentiality.
· Considering situations from each child’s and family’s perspective.
· Providing professional information in a supportive, non-biased  manner.
· Being honest and supportive in our communication with others.
· Collaborating with children and families about Centre decisions.
· Encouraging positive communications and liaison with other groups within the community.
· Identify and mitigate risks to children’s safety and wellbeing as required by the Centre’s  risk      assessment, risk minimisation plans  and Centre  policies and procedures .
· Not engaging in an inappropriate behaviours  such as:
1)  Inappropriate physical contact – touching a child in a sexualised or intrusive way, that is not age appropriate or required based on the needs or abilities of a child.
2) Grooming behaviours – including but not limited to favouritism, offering gifts or special privileges,encouraging emotional dependency  or initiating  secret communication with a child.
3) Ill treatment – including physical or verbal abuse, threats, yelling, swearing, rough handling or other conduct likely to cause emotional or psychological harm.
4) Unprofessional communication – speaking aggressively to child or fellow educator, in-person conversations, sarcastic remarks, sending personal messages, capturing or sharing images of children via unauthorised devices or platforms, or engaging with children online through social media or apps unrelated to the Educator role.
5) Inappropriate use of technology 
· Responding to any concerns or complaints of child harm or abuse promptly and in line with policy and procedure for receiving and responding to complaints.
·  Report all suspected or disclosed child harm or abuse as required by within the 24 hour period using the Child Protection Flowchart to ensure the correct authorities are informed internally and externally .
 
· Abiding by reporting obligations  which includes encouraging a culture where prevention and reporting of abuse is supported.
·  Abiding by the mandatory Code of Practice as part of the Children and Young Persons (Care         and Protection) (Child Employment) Regulations 2015. 
· Educators being aware of child-focused complaints processes and how to correctly handle the reporting 


The power of partnerships. We will do this by…
· Seeking the active cooperation and participation of children and families in Centre decision making.
· Recognising the benefits of the Centre being involved in community activities.
· Providing children with opportunities to engage with their local community.
· Valuing each other’s knowledge and contributions.
· Developing positive, effective and cooperative relationships between the Educator team  and other stakeholders. 
·  Acknowledging and supporting the use of personal and professional strengths that each     child and Educator brings to the Centre.
· Maintaining strong links with our local school communities and their leadership teams.
· Involving local people and organisations in the program whenever possible.

Maintaining high expectations and a commitment to equity.  We will do this by …
· Recognising and responding to children and helping them achieve a positive self-identity.
· Continually striving to find equitable and effective ways to ensure all children have opportunities to experience a sense of personal worth and achieve outcomes.
· Challenging behaviours that contribute to inequities.
· Supporting the development and implementation of laws, regulations and policies that promote the wellbeing of school age children and their families.

Respecting diversity.  We will do this by….
· Respecting the diversity of each individual child’s strengths and interests 
· Respecting the diversity of families, Educators and communities.
· Upholding the rights of children and families to have their cultures, identities, abilities and strengths acknowledged and valued.
· Making program decisions that respond to the complexity of children’s and families’ lives.
· Maintaining a Centre which reflects and respects the diversity of the community.
· Recognising the worth of the cultural and linguistic diversity of Educators and families.
· Ensuring that the Centre programs reflect and respect community diversity.
Ongoing learning and reflective practice We will do this by…
· Working collaboratively with colleagues, families and stakeholders in an ongoing cycle through which current practices are examined, outcomes reviewed and new ideas generated.
· Seeking ways to build on our own professional knowledge by engaging in professional development and reading.
· Examining what happens in our Centre and reflecting on what can be improved based on evaluation and feedback from families and stakeholders.
· Reflecting and integrating the Centre philosophy into daily practice and relationships.
· Reflecting critically on, and accepting responsibility for, implementation of Centre policies and procedures.
· Maintaining knowledge of current regulations and implications for Centre provision. 


Considerations:
Please note that this policy does not stand alone and should be read and used in conjunction with the policies listed below.

	Education and Care Services National Regulations
	National Quality Standard
	Other 

	r82- 84,
r117- 118 
r136
r 146- 151, 
r155- 156, 
r168
r170
r173, 
r176
r 181
	4.1
4.2
	· Determining the Responsible Person Policy
· Providing a Child Safe Environment Policy.
· Interactions with Children Policy.
· Governance and Management Policy
· Confidentiality Policy.
· Supervision Policy
· Disciplinary Action Policy
· Child Protection Legislation.
· Child Safe Standards (office of Children's Guardian)
·  Workplace Health and Safety Legislation.
· My Time, Our Place.
· Children’s Services Award 2010.
· ECA Code of Ethics 



I have read and understood the contents of The Code of Professional Policy and in signing the Policy agree to be bound by the terms and conditions contained within it.

Signature of Employee: __________________________________________________  Date: ________________
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